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Statement of the Chair of the Trustee of the FDR Limited Pension Scheme for 
the Scheme year ending 31 March 2021 

This statement is produced in accordance with section 23 of the Occupational Pension 
schemes (Scheme Administration) Regulations 1996 (the “Regulations”). 

In March 2015, the Department for Work and Pensions introduced new requirements for the governance of 
Defined Contribution (“DC”) pension schemes.  The FDR Limited Pension Scheme (the “Scheme”) is a hybrid 
pension scheme consisting of both defined benefit (“DB”) and DC benefits. This statement relates to the DC 
section and the Additional Voluntary Contributions (“AVCs”) historically payable in respect of the DB section 
of the Scheme (see below).  

In addition to the Scheme’s DC section, members of the DB section have historically been able to make AVC 
payments to the Plan’s external AVC provider, Standard Life. Information has been provided by Standard Life 
in order to help make an objective assessment of ‘Value for Members’ and the costs and charges are included 
later in this statement to assist this. 

To comply with these requirements, trustees are required to produce an annual statement, signed by the Chair 
of the Trustee, setting out how they have met with the required governance standards as they relate to their 
management of their DC arrangements.  The aim of these requirements is to help members achieve a good 
outcome from their pension savings. It is a requirement that this statement – along with the Statement of 
Investment Principles and Statement of Implementation - is published online on a publicly accessible website. 
The Trustee has the following website for members of the DC Section of the Scheme, at which the 
aforementioned documents are available: https://www.fdrlimitedpensionscheme.com/home/dc/important-
documents 

I hereby confirm that I, Carol Carter, am the appointed Chair of the Scheme and in accordance with section 
23 of the Regulations I hereby confirm, on behalf of FDR Pension Scheme Trustee Limited (the “Trustee”), in 
relation to the Scheme that: 

1. The Trustee is responsible for the Scheme’s investment governance, which includes setting and 
monitoring the investment strategy for the Scheme’s default arrangement(s). Members who join the 
Scheme and who do not choose an investment option are placed into the “Default Lifestyle Strategy” 
(“default strategy”).  The default strategy for the Scheme has been identified and the latest Statement 
of Investment Principles (the “SIP”), dated September 2020 is attached Appendix B. 
 
The SIP covers the following key matters in relation to the default arrangement:  
 

 the Trustee’s aims and objectives in relation to the investments held in the default 
arrangement, which are, broadly, to support members’ investment needs where members 
either choose the default option or do not choose any option; 
 

 the Trustee’s policies on issues such as: the kinds of investments to be held; the balance 
between different kinds of investments; risks, including the ways in which risks are to be 
measured and managed; the expected return on investments; the realisation of investments; 
what financially material considerations (including environmental matters such as climate 
change, and social and governance considerations) are to be taken into account when 
selecting, retaining or realising investments, and in what manner; and the extent (if at all) to 
which the views of members and beneficiaries (including their ethical views, and their views 
on social / environmental impact and on the present and future quality of life of scheme 
members and beneficiaries)  are taken into account when selecting, retaining or realising 
investments; 

 
 the Trustee’s policy in relation to the exercise of voting and other rights attached to scheme 

investments; 
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 the Trustee’s policy in relation to the undertaking of engagement activities in respect of 
investments, which may (for example) include monitoring and engaging with companies in 
which the Scheme holds shares or other investments about matters such as the company’s 
performance, strategy, capital structure, management of conflicts of interests, risks, social and 
environmental impact, and corporate governance; 

 
 the Trustee’s policy in relation to their arrangements with the Scheme’s asset managers, 

including how those arrangements incentivise the asset managers concerned to align their 
investment strategies with the Trustee’s own investment policies, and to take a medium to 
long-term approach to investment selection and management; and 

 
 an explanation of how these aims, objectives and policies (which together form the Trustee’s 

“default strategy”) are intended to ensure that assets are invested in the best interests of 
members whose benefits are invested in the default arrangement. 

 
The Trustee is also required by legislation to prepare an ‘Implementation Statement’, which is not 
designed to restate the contents of the DC section of the SIP, but to focus on adherence to stated 
policies and also comment on changes during the reporting period.  
 
The most recent triennial investment review, which included a review of the default strategy including 
the investment performance of the default strategy, was concluded in December 2019 and agreed with 
the Trustee at the meeting on 26 February 2020. As reported in last year’s Statement, a number of 
changes were made not only to the default investment strategy but also to the wider investments 
available to members. In summary, these were: 
 
- To change the default lifestyle switching period to three years, to be consistent with the Employer’s 

Group Personal Pension Plan; 
 

- To introduce alternative lifestyle funds that targeted different outcomes at retirement, allowing 
members the flexibility to target annuity, drawdown or cash; and 

 
- To add a total of four new funds available for investment, including a Shariah compliant fund and 

two Environmental, Social, and Governance funds in line with member feedback following the 
Investment Survey conducted in May 2019. 

The changes were implemented during Q3 2020.  

In summary, the Trustee’s main purpose in making the above changes was to align the default to the 
demographic and risk profile of the Scheme’s membership and also to make the final de-risking phase 
consistent with that of the Employer’s Group Personal Pension Plan, where a high proportion of the 
DC members are also invested.  

The Trustee reviews the default strategy and performance of the default arrangement on a triennial 
basis or immediately following any significant change in investment policy or the Scheme’s member 
profile, with the next investment review scheduled to take place in 2022. 
 

2. Member communications, represented primarily by the DC Investment Guide, was updated in July 
2020 to take account of the changes made to the existing default lifestyle strategy, along with the 
introduction of the three new lifestyle strategies, which allow members to target a specific retirement 
objective.  
 
An annual newsletter is also hosted on the member portal and the Trustee has historically sought 
views from the membership which were used to help inform the investment review as mentioned 
above. 
 

3. The Trustee needs to ensure that certain transactions (known as “core financial transactions”) relating 
to the DC section of the Scheme are processed promptly and accurately. Core financial transactions 
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include: Transfers in and out of the Scheme, transfers/switches of assets between different 
investments in the Scheme and payments to members/beneficiaries.  
 
The Trustee has monitored its administration providers throughout the year (alongside its other 
professional advisers) and regularly devotes time to discuss performance and to identify areas where 
improvements could be made, taking into account the other market providers. In the previous Chair 
Statement the Trustee stated its intention to undertake a formal benchmarking exercise in the coming 
year, to understand how its existing providers’ standards compare with their competitors, thereby 
aiding in the ‘Value for Members’ assessment. 
 
This exercise has not yet been completed in part due to the limited transaction costs data available to 
provide industry wide comparisons.  The Trustee understands that these issues currently affect many 
pension schemes and pension providers and that the amount of comparative information available 
should improve over the next few years. It is acknowledged that there will be a legislative requirement 
to provide such comparisons in the next Chair Statement and fulfilment of this will be discussed in 
more detail in the coming months. 
 
In accordance with the ongoing administration reporting arrangements, controls are in place to monitor 
and ensure that core financial transactions will continue to be processed promptly and accurately in 
the coming Scheme year. These include: 
 

 the Trustee has a service level agreement (“SLA”) in place with the Scheme’s administrators 
(Capita) which includes key performance indicators (“KPIs”) regarding the accuracy and 
timeliness of all core financial transactions;  
 

 the KPIs include (for example) expectations that the sale of units on transfer, retirement or 
death will be processed within 3 working days of receipt of the required documentation; 
payment of transfer and retirement benefits to the receiving provider or member will be 
processed within 5 working days; payment of death benefits to beneficiaries will be processed 
within 2 working days; 

 
 the Scheme’s administrators have processes in place to assist them in meeting the 

requirements of the SLA, which include a separate team dedicated to the processing of 
investment fund switches and transfers and two-person checking of all investment and 
banking transactions;  
 

 the Trustee receives and reviews quarterly administration reports about Capita’s performance 
and compliance with the KPIs in the SLA; and 
 

 the quarterly administration reports also reports on membership changes, the number of 
member enquires, usage statistics for the Scheme’s online portal and details of any Scheme 
projects. 

 
In general, performance during the year against the agreed KPIs was satisfactory, with the following 
processing times being achieved on average: 

 91% of all cases were completed within the target processing time (between 2 and 5 working 
days depending on case type) for the period under review. 

No concerns were identified by the Trustee specific to the DC Section during the Scheme year to 31 
March 2021. Further scrutiny of transactions and also reporting and controls can be found in the audit 
report which is included in the Scheme’s Annual Report & Accounts. 
 

4. Each year, the Trustee gathers information on member-borne charges and transaction costs relating 
to the DC section of the Scheme. In this context, “charges” means (subject to some specific 
exceptions, such as charges relating to pension sharing orders) all administration charges, other than 
transaction costs.  “Transaction costs” are costs incurred as a result of the buying, selling, lending or 
borrowing of investments. Administration charges applicable to the Scheme are borne by the employer 
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and therefore have no bearing on member charging.  However, for completeness we have referred to 
these as part of our assessment of Value for Members, to be found in Appendix A. 
 

5. On behalf of the Trustee, their investment advisers for the DC section of the Scheme, Capita Pension 
Solutions, have worked with the investment manager to provide an analysis of transaction costs 
applicable to the Scheme.  This includes costs applied to the default strategy and other investments 
offered to members.  This analysis can be found in the attached Value for Members assessment 
(Appendix A). 
 

6. The Trustee of the Scheme continuously reviews the service standards being provided in terms of 
Scheme administration (including processing core financial transactions, Scheme records and 
Scheme governance), member communications and investment returns. The Trustee attaches the 
Value for Members assessment and statement for the Scheme.  The Annual Management Charge 
borne by members is monitored regularly by the Trustee over the Scheme year and it is our view that 
this represents value for members. 
 

7. Each Trustee director of the Scheme is expected to ensure that he or she meets the Trustee 
Knowledge and Understanding requirements. Trustee directors are required to complete all relevant 
sections of The Pensions Regulator’s “Trustee Toolkit”, an online training programme for trustees 
which covers topics such as the role of a trustee, the process of running a pension scheme, managing 
conflicts of interest, key areas of pensions law, and the principles of investment of pension scheme 
assets. Newly appointed Trustee directors are required to complete this within 6 months of 
appointment. All existing Trustee directors are up to date with the relevant modules of the Trustee 
Toolkit at the time of publication of this Statement, and an annual assessment to identify any gaps in 
Trustee Knowledge and Understanding was implemented in 2019. 
 
In order to be able to exercise its functions properly, the Trustee of the Scheme needs to have a 
working knowledge of the following documents relating to the Scheme: 
 

 the Scheme’s Trust Deed and Rules;  
 

 the Scheme’s Statement of Investment Principles (“SIP”); and 
 

 any other document recording policy for the time being adopted by the Trustee relating to the 
administration of the Scheme generally.  

 
It also needs to have an appropriate level of knowledge and understanding of matters such as the law 
relating to pensions and trusts, and the principles relating to investment of pension scheme assets.   
 
To ensure that the Trustee has the necessary level of knowledge and understanding, the following 
steps have been undertaken during the past Scheme year:  
 

 The Trustee Directors have received training from their advisers throughout the year and 
topics specific to the DC section have included: Cyber Security, DC investment assets, the 
Pensions Act and matters including environment and social governance considerations. 

Training needs are discussed at each Trustee meeting with any gaps identified addressed and 
appropriate training given as and when required. 
 

8. The Trustee also employs professional advisers including, but not limited to, Eversheds Sutherland, 
RSM, Capita Pension Solutions, Aon and River and Mercantile to provide advice and ensure that 
scheme governance, controls, skills and knowledge are current and meeting the expectations of 
regulators and scheme members.    
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9. Finally, as reported in the previous Chair Statement, the Trustee has assessed the Scheme against 
The Pensions Regulator’s Code of Practice no. 13 (version 2), in order to review the governance 
practices already in place and to improve risk monitoring where required.  An annual review of the 
assessment is undertaken. 
 

Signed for an on behalf of the Trustee of the Scheme by Carol Carter in my capacity as Chair of the Trustee 

 

C F Carter   

23 September 2021 

………………………………………………… 

Carol Carter 
Chair of the Trustee of the Scheme 
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List of evidence represented in appendices 

Appendix A:  Value for Members Assessment & Statement 

Appendix B:  Statement of Investment Principles  
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Appendix A: Value for Members Assessment 

To make an assessment of the Scheme in terms of whether and how it represents value for members, the 
Trustee has considered the following evidence: 

 Statement of Investment Principles, dated September 2019 

 Investment Strategy Design document, March 2016 
 DC Investment Guide 

 L&G Investment Fund Reporting 
 

 FDR – DC Trust – Suitability Advice (investment review) document, provided by Capita, dated April 
2020 

In preparing this Appendix, the Trustee has had regard to statutory guidance published by the Department for 
Work and Pensions (“DWP”).  

Please note that with regards to the AVC funds invested with Standard Life there are two policies linked to the 
Scheme – H90026 and G40821. Standard Life has confirmed that policy G40821 is not in scope for the costs 
and charges legislation and so no data is provided. Costs and charges have therefore been provided for policy 
H90026 only. 

The Trustee has also taken into account the following considerations and decisions: 

1. The costs of the Scheme are predominantly borne by the employer, leaving only investment costs 
which are borne by Scheme members (Annual Management Charge (“AMC”) and ongoing transaction 
costs).   

2. All non-AVC investment options, including the default strategy, fall within the Government’s prescribed 
Charge Control cap of 0.75%. 

3. The changes to the investment options for members implemented in Q3 2020 were based on a review 
carried out by Capita Pension Solutions in 2019. This was based on a demographic analysis and 
segmentation of the Scheme’s membership to ensure that the investment offering was tailored as far 
as possible to their needs (which included the introduction of additional funds requested by the 
membership), with changes made as described elsewhere in this document. 

4. The Trustee reviews the performance of investments offered to members annually, at Trustee 
meetings. 

5. The Trustee will use demographic analysis and segmentation of the Scheme membership in order to 
ensure that investments offered remain suitable to the needs of membership over time, as evidenced 
within the triennial review in 2019. 

6. Scheme communications are regularly reviewed to ensure they are of adequate quality, and methods 
to solicit member feedback have also been considered.  These include a new Trustee feedback form 
to be added to the members’ Scheme website and also an online investment options survey to gauge 
their engagement with, and understanding of, the available investment options.  The Trustee also 
monitors members’ interactions with the Scheme, including website activities and email responses, to 
monitor the overall level of engagement of members. 

Analysing transaction costs 

The Trustee acknowledges the requirement to source information and data on transaction costs applied to 
investments, underlying the AMC.  Whilst there are difficulties in carrying out this task due to a lack of 
requirements around the transparency of investment charges for investment managers, Capita Pension 
Solutions have been able to work with Legal & General Investment Management (“LGIM”) to carry out an 
analysis of transaction costs applicable to the Scheme.  Please note as confirmed earlier in the statement, all 
other administrative and adviser costs associated with the running of the Scheme are borne by the employer.  
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Broadly, transaction costs may be categorised as follows: 
 

1. The cost of transitioning between funds within the default lifestyle structure as a member progresses 
toward retirement. 

Transitioning costs for default funds 

Fund Cost of buying Cost of selling 

L&G Global Equity Market Weights (30:70) Index Fund 0.07% 0.23% 

L&G Multi Asset Fund  0.14% 0.19% 

L&G Pre-Retirement Fund 0.35% 0.35% 

L&G Cash Fund 0.00% 0.00% 

L&G Retirement Income Multi-Asset Fund* 0.00% 0.35% 

 
* Used in the alternative ‘Drawdown’ lifestyle strategy 

o Please note the above is based on a ‘worst case’ scenario – this is the scenario in which all fund prices 
swing to members’ detriment. Actual costs experienced by members may differ. 

o It is not possible to arrive at a single number for transition costs incurred by a member within the default 
as it depends on the size of each contribution/transition in/out, the level of investment return achieved, 
the point at which the member enters the lifestyle, the blend of funds at any point in the lifestyle, etc. 

 The costs incurred by the underlying managers as a result of their fund management activities. 

Charges and transaction costs for funds within the default investment strategy for the year ending 31 
March 2021: 

Fund 
Total Ongoing 

Charges (OCF)* 
Transaction 

Costs** 

L&G Global Equity Market Weights (30:70) Index Fund 0.156% -0.082% 

L&G Multi-Asset Fund  0.250% 0.026% 

L&G Pre-Retirement Fund 0.151% -0.093% 

L&G Cash Fund 0.125% -0.002% 

 

Notes (for the above and following tables) 

* Includes the AMC, plus various other expenses including index licensing fees, legal fees, administration, 
marketing, regulation, auditing. Due to the size and purchasing power of the manager’s index funds, the AMC 
and TERs are effectively the same. 

** Transaction costs that applied or may have potentially applied. Note that a negative transaction cost can 
refer to things like anti-dilution measures put in place by the manager to protect existing investors. It is 
effectively a ‘saving’ to existing members and reduces the impact of other charges. As it is an implicit, 
calculated cost, it would ordinarily be reflected within the unit price.  

Transaction costs quoted is the average cost incurred over the year as a necessary part of buying and selling. 
The manager captures these costs using the implicit cost methodology set out in FCA rules and PRIIPs 
guidance. Implicit transaction costs have been calculated as the difference between the price at which a deal 
was struck and the mid-market price of an asset at the time the order was placed in the market.  Where the 
arrival price was not available, the implicit cost was calculated as the difference between the price at which a 
deal was struck and the mid-market opening price on the day of the trade. Where the mid-market opening 
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price was not available, the mid-market previous closing price was used. Where the previous mid-market 
closing price was not available, a fixed fee was used to estimate the implicit costs of each trade. 

Indirect transaction costs have been calculated assuming a static fund structure as at 31 March 2021.  

For any funds which hold an investment managed by a third party, the transaction costs provided by the third-
party manager are represented as an indirect external fund transaction cost. Where transaction cost 
information was not made available by the third party, transaction costs incurred by the externally managed 
fund have not been included. 

Charges and transaction costs for the Scheme (default strategy, alternative strategies and self-select funds) 
excluding AVCs have been provided by Legal & General Investment Management Limited. The charges for 
the funds members invest in have been obtained from Standard Life, but details of transaction costs and 
illustrations of the impact of the charges on member funds have not been provided at the date of this statement. 
The Trustee will continue to work with Standard Life to ensure this information is provided in the next annual 
Chair Statement.  

Charges and transaction costs for funds within the alternative Annuity investment strategy for the year 
ending 31 March 2021: 

Fund 
Total Ongoing 

Charges (OCF)* 
Transaction 

Costs** 

L&G Multi-Asset Fund  0.250% 0.026% 

L&G Pre-Retirement Fund 0.151% -0.093% 

 
Charges and transaction costs for funds within the alternative Cash investment strategy for the year 
ending 31 March 2021: 

Fund 
Total Ongoing 

Charges (OCF)* 
Transaction 

Costs** 

L&G Multi-Asset Fund  0.250% 0.026% 

L&G Cash Fund 0.125% -0.002% 

 
Charges and transaction costs for funds within the alternative Drawdown investment strategy for the 
year ending 31 March 2021: 

Fund 
Total Ongoing 

Charges (OCF)* 
Transaction 

Costs** 

L&G Multi-Asset Fund  0.250% 0.026% 

L&G Retirement Income Drawdown Fund 0.350% -0.002% 

 
Charges for all funds members are able to invest in, on a self-select basis, for the year ending 31 March 
2021: 
 

Fund 
Total Ongoing 

Charges (OCF)* 
Transaction 

Costs** 

L&G Global Equity Market Weights (30:70) Index Fund 0.156% -0.082% 

L&G Multi-Asset Fund  0.250% 0.026% 

L&G Pre-Retirement Fund 0.151% -0.093% 

L&G Cash Fund 0.125% -0.002% 

L&G Retirement Income Drawdown Fund 0.350% -0.002% 
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L&G World ex UK Equity Fund 0.243% -0.028% 

L&G UK Equity Fund 0.120% -0.185% 

L&G Over 5 Year Index-Linked Gilts Fund 0.100% 0.025% 

L&G Future World Fund 0.350% 0.054% 

L&G Future World Multi-Asset Fund 0.300% 0.007% 

L&G HSBC Islamic Global Equity Index Fund 0.230% 0.031% 

 
Charges relating to the Standard Life AVC policy H90026; funds in which within the members are able 
to invest in, on a self-select basis, for the year ending 31 March 2021: 
 

Fund 
Total Ongoing 

Charges (OCF)* 

Pension Inflation Plus Fund 1.00% 

Pension With Profits Fund 1.75% 

Pension Millennium With Profits Fund 1.15% 

Standard Life Annuity Targeting Pension Fund 1.01% 

Standard Life Asia Pacific ex Japan Equity Pension 1.11% 

Standard Life At Retirement (Multi Asset Univ) Pn 1.04% 

Standard Life European Equity Pension Fund 1.01% 

Standard Life Far East Equity Pension Fund 1.08% 

Standard Life International Equity Pension Fund 1.02% 

Standard Life Managed Pension Fund 1.02% 

Standard Life Mixed Bond Pension Fund 1.01% 

Standard Life Money Market Pension Fund 1.01% 

Standard Life Multi Asset Mgd (20-60%) Pn 1.02% 

Standard Life North American Equity Pension Fund 1.01% 

Standard Life Property Fund 1.03% 

Standard Life UK Equity Pension Fund 1.01% 

* Please refer to the Notes further above. The charges relating to the AVC policy provided in the above 
table were provided by Standard Life. 
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Illustrative examples 

Default investment strategy - projected pension pot showing effect of charges and transaction costs 
produced in accordance with DWP guidance. 

One important factor considered by the Trustee when assessing whether charges and transaction costs under 
the Scheme represent “good value” is the cumulative impact on members’ benefits from those charges and 
costs. 

Whilst the circumstances of each individual member will vary, to help members understand the effect of costs 
and charges on their benefits, the Trustee have produced illustrative examples of that cumulative impact 
foreach of the funds in which members’ benefits have been invested in the past Scheme year. 

The below tables set out these illustrative examples and explains the assumptions on which those examples 
have been based (for example, as to future levels of inflation and investment growth).  When preparing this 
table, the Trustee has taken into account specific guidance from the DWP and have followed the approach set 
out in that guidance. 

Default investment strategy - projected pension pot showing effect of charges and transaction costs 
produced in accordance with DWP guidance 

Projected pension fund in today’s money - Default Strategy 

Years Before costs and charges deducted After charges deducted 

1 £35,525.00 £35,470.90 

3 £36,598.74 £36,431.78 

5 £37,704.94 £37,418.70 

10 £40,459.07 £39,815.04 

15 £43,158.19 £42,063.93 

20 £46,037.36 £44,439.85 

25 £48,914.96 £46,727.04 

30 £50,654.60 £47,844.71 

Notes (for the above and the following tables) 

1. Projections are based on a 35 year-old member, retiring at age 65, but other ages can be assessed using 
the table. 

2. The starting pot size is assumed to be £35,000 - approximately the average value for a representative 35 
year-old member of the scheme. 

3. Projected pension pot values are shown in today's terms, and do not need to be reduced further for the 
effect of future inflation. 

4. Inflation is assumed to be 2.5% each year. 

5. No contributions are assumed due to the DC section being closed to new contributions. 

6. Growth assumptions for the funds within the default strategy shown in the table above and for the 
alternative strategies shown in the table below are disclosed within the individual fund projection tables 
further below. 

7. Values shown are estimates and are not guaranteed.  
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Projected pension fund in today’s money - Annuity Strategy 

Years Before costs and charges deducted After charges deducted 

1 £35,315.00 £35,218.44 

3 £35,953.53 £35,659.40 

5 £36,603.61 £36,105.89 

10 £38,280.69 £37,246.73 

15 £40,034.60 £38,423.61 

20 £41,868.88 £39,637.68 

25 £43,787.20 £40,890.11 

30 £44,754.85 £41,313.88 

 

Projected pension fund in today’s money - Cash Strategy 

Years Before costs and charges deducted After charges deducted 

1 £35,315.00 £35,218.44 

3 £35,953.53 £35,659.40 

5 £36,603.61 £36,105.89 

10 £38,280.69 £37,246.73 

15 £40,034.60 £38,423.61 

20 £41,868.88 £39,637.68 

25 £43,787.20 £40,890.11 

30 £44,485.66 £41,037.58 

 

Projected pension fund in today’s money - Drawdown Strategy 

Years Before costs and charges deducted After charges deducted 

1 £35,315.00 £35,218.44 

3 £35,953.53 £35,659.40 

5 £36,603.61 £36,105.89 

10 £38,280.69 £37,246.73 

15 £40,034.60 £38,423.61 

20 £41,868.88 £39,637.68 

25 £43,787.20 £40,890.11 

30 £45,975.11 £42,319.75 
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Self-select funds - funds that members are able to self-select (including individual funds that comprise 
the default investment strategy) 

L&G Global Equity Market Weights (30:70) Index Fund (Gross Accumulation Rate = 4.40%) 

Years Before costs and charges deducted After charges deducted 

1 £35,665.00 £35,639.21 

3 £37,033.15 £36,952.85 

5 £38,453.77 £38,314.91 

10 £42,248.36 £41,943.79 

15 £46,417.40 £45,916.36 

20 £50,997.83 £50,265.19 

25 £56,030.26 £55,025.90 

30 £61,559.28 £60,237.50 

 

L&G Multi-Asset Fund (Gross Accumulation Rate = 3.40%) 

Years Before costs and charges deducted After charges deducted 

1 £35,315.00 £35,218.44 

3 £35,953.53 £35,659.40 

5 £36,603.61 £36,105.89 

10 £38,280.69 £37,246.73 

15 £40,034.60 £38,423.61 

20 £41,868.88 £39,637.68 

25 £43,787.20 £40,890.11 

30 £45,793.41 £42,182.11 

 

L&G Pre-Retirement Fund (Gross Accumulation Rate = 1.10%) 
Years Before costs and charges deducted After charges deducted 

1 £34,510.00 £34,489.84 

3 £33,550.48 £33,491.72 

5 £32,617.65 £32,522.48 

10 £30,397.45 £30,220.34 

15 £28,328.38 £28,081.16 

20 £26,400.15 £26,093.40 

25 £24,603.16 £24,246.35 

30 £22,928.49 £22,530.05 
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L&G Cash Fund (Gross Accumulation Rate = 0.50%) 
Years Before costs and charges deducted After charges deducted 

1 £34,300.00 £34,257.02 

3 £32,941.72 £32,818.04 

5 £31,637.23 £31,439.50 

10 £28,597.55 £28,241.21 

15 £25,849.92 £25,368.27 

20 £23,366.28 £22,787.59 

25 £21,121.27 £20,469.45 

30 £19,091.95 £18,387.12 

 

L&G Retirement Income Drawdown Fund (Gross Accumulation Rate = 3.80%) 
Years Before costs and charges deducted After charges deducted 

1 £35,455.00 £35,333.27 

3 £36,382.82 £36,009.36 

5 £37,334.92 £36,698.39 

10 £39,825.62 £38,479.19 

15 £42,482.47 £40,346.41 

20 £45,316.56 £42,304.23 

25 £48,339.73 £44,357.06 

30 £51,564.57 £46,509.50 

 

L&G World ex UK Equity Fund (Gross Accumulation Rate = 4.10%) 
Years Before costs and charges deducted After charges deducted 

1 £35,560.00 £35,547.03 

3 £36,707.02 £36,666.87 

5 £37,891.05 £37,821.98 

10 £41,020.89 £40,871.49 

15 £44,409.27 £44,166.88 

20 £48,077.54 £47,727.97 

25 £52,048.80 £51,576.18 

30 £56,348.10 £55,734.67 

 

L&G UK Equity Fund (Gross Accumulation Rate = 5.0%) 
Years Before costs and charges deducted After charges deducted 

1 £35,875.00 £35,897.72 

3 £37,691.17 £37,762.81 

5 £39,599.29 £39,724.81 

10 £44,802.96 £45,087.45 

15 £50,690.44 £51,174.01 

20 £57,351.58 £58,082.23 

25 £64,888.04 £65,923.02 

30 £73,414.87 £74,822.27 
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L&G Over 5Y Index-Linked Gilt Fund (Gross Accumulation Rate = 0.10%) 
Years Before costs and charges deducted After charges deducted 

1 £34,160.00 £34,116.30 

3 £32,540.00 £32,415.27 

5 £30,996.82 £30,799.05 

10 £27,451.51 £27,102.33 

15 £24,311.70 £23,849.32 

20 £21,531.01 £20,986.75 

25 £19,068.37 £18,467.77 

30 £16,887.39 £16,251.14 

 

L&G Future World Fund (Gross Accumulation Rate = 4.90%) 
Years Before costs and charges deducted After charges deducted 

1 £35,840.00 £35,698.74 

3 £37,580.96 £37,138.35 

5 £39,406.50 £38,636.01 

10 £44,367.77 £42,649.75 

15 £49,953.67 £47,080.46 

20 £56,242.83 £51,971.46 

25 £63,323.80 £57,370.57 

30 £71,296.26 £63,330.56 

 

L&G Future World Multi-Asset Fund (Gross Accumulation Rate = 4.40%) 
Years Before costs and charges deducted After charges deducted 

1 £35,665.00 £35,557.73 

3 £37,033.15 £36,699.98 

5 £38,453.77 £37,878.93 

10 £42,248.36 £40,994.66 

15 £46,417.40 £44,366.67 

20 £50,997.83 £48,016.06 

25 £56,030.26 £51,965.62 

30 £61,559.28 £56,240.05 

 

L&G HSBC Islamic Global Equity Index Fund (Gross Accumulation Rate = 4.60%) 
Years Before costs and charges deducted After charges deducted 

1 £35,735.00 £35,643.69 

3 £37,251.63 £36,966.79 

5 £38,832.63 £38,339.00 

10 £43,084.94 £41,996.55 

15 £47,802.89 £46,003.02 

20 £53,037.48 £50,391.71 

25 £58,845.27 £55,199.08 

30 £65,289.04 £60,465.08 
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Value for Members Statement: 

Whether something represents “good value” is not capable of being precisely defined, but for these purposes, 
the Trustee considers that charges and transaction costs may be viewed as representing “good value” for 
members where the combination of costs and the quality of what is provided in return for those costs is 
appropriate for the Scheme membership as a whole, when compared to other options available on the market. 
In particular, “good value” is not purely about achieving the lowest possible costs.  

The Trustee’s assessment therefore also takes into consideration non-financial and indirect benefits to 
members such as: the quality of the customer service and support provided to members; the extent to which 
member communications and member websites are user-friendly, accessible and clear; the efficiency of the 
Scheme’s administration services; the quality of fund management and fund performance as against the 
Trustee’s investment objectives; and the robustness of the Scheme’s governance structures and processes. 

The Trustee believes that the Scheme represents good value for its members. The reasons for this are based 
on the evidence listed above and include, but are not limited to, the following: 

- Members of the Scheme pay only investment charges (represented by an AMC and transaction costs), 
with the employer bearing most of the cost of running the Scheme. 

- The AMC borne by members compares favourably with similar schemes. 
- The investment options offered to members (in particular the default strategy) have been designed to 

reflect members’ needs, based on an analysis carried out as part of the formal investment review 
process. The options available to members have recently been improved, with the introduction of 
additional lifestyle strategies and new investment funds. 

- The Trustee has implemented investment governance both to monitor investment performance and 
the ongoing suitability of investments for the Scheme’s membership.  Further improvements to 
investment governance were introduced including an annual presentation from the Investment 
Managers. 

- The Trustee ensures ongoing communications, and engagement activities provide ample information, 
learning and engagement activities to encourage Scheme members to make changes to their 
investment options, if this is an appropriate course of action to suit their circumstances. 

The Trustee does however, recognise that the charges for the AVC funds- and in particular the With-Profits 
arrangements - are all above the 0.75% Charge Cap. Whilst the Charge Cap does not apply to AVC funds, it 
is recognised as being a suitable measure to benchmark against. 

In considering value for money, the Trustee has placed particular emphasis on member engagement and 
investment options, in particular: 

 Engagement/Communications – During the past 12 – 18 months, the Trustee has carried out an 
investment survey and developed a new FAQ document, an email data capture exercise has been 
conducted to help improve communication channels with members, the scheme microsite has been 
refreshed including a new member feedback section. The Trustee also continues to review member 
newsletters to ensure that these contain appropriate detail. 

 Investment Options – The Trustee has aligned the available investment options to the specific 
demographic of the membership, using a detailed membership segmentation exercise to ensure that 
the Trustee understood the likely risk profile and engagement requirements of the Scheme members, 
in order to tailor the available options accordingly.  

This resulted in additional lifestyle options being introduced, granting members more flexibility within 
their investment choices and allowing them to align this to a particular outcome (annuity, encashment 
or drawdown). The fund range was also expanded, following member feedback, by the inclusion of 
four new funds, including a Shariah compliant fund and two Environmental, Social, and Governance 
funds, into the fund range. 
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Appendix B:  Statement of Investment Principles  

See separate document. 

 

 


